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COMPUTER WORKERS ORGANIZING

The Committee to Plan a Camputer Union

held its first meeting in New York City on

Dec. 3. The meeting was attended by over
60 computer people--keypunch operators,
console operators, programmers, analysts;
old and young; male and female; black and
white. They were angry and the tone of
the meeting was militant. There was no
argument over whether a union was neces-
sary, but rather how soon they could get
it started. '

"The computer field is in trouble...
the whole economy is in trouble," said
Ed Mosca, a placement manager and one
of the three speakers.

"Tast year we had 200 to 300 jobs
open every month. Now we have 6 to 8
openings," Ed continued. He expressed
guarded optimism that January would see
a reversal in the unemployment trend,
but later confided that he too might
soon be out of work.

Stan Robinson, from Boston, who spoke at
the ACM'70 conference, again reladed his
experiences at Codon, a small software
house. Several employees protested the
attempt of the company to gain'defense"
contracts.

"Management got a swelled head, fired

one employee and then canned five others
for showing solidarity with the first,"
said Stan.

At that point, the fired employees dis-
covered that employees are protected from
firings due to organizing and formulating
grievances; the Codon 6 were in effect a
union. They instituted a law suit and
after eight months the company was found

in violation of the National Labor Relations
Act. Codon had to reinstate the Codon 6
and pay 80% back wages.

Stan expressed satisfaction in the Victory

and urged others to take art i rugg
for workers! rights. ? o the ot &

Next, Larry Fabian, a lawyer, ran down
some of the legal aspects in forming a
union-what protection can be expected from
the NIRB, the definition of a bargaining
unit and the position of management -~
"They'll do whatever they can to break itn,

Larry urged workers to"form a central
organizing committee that can't be broken
up by management".

During the open discussion, several women
keypunch operators clearly expressed an
understanding of their exploitation by the
corporation. Working in a low pay, surplus
labor field the women were perhaps the

continued on p. 8
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GOVERNMENTS have always established sys-
tems that affect the lives of their citi-
zens. With the coming of the electronic
age, many of these systems are now compu-
terized. Some of these systems could
have a beneficial effect for the people,
others are in several aspects harmful,
while a third growp are harmful in all
respects. CPP's Data Bank group has been
looking into some of these systems, spe-
cializing in those that are either parti-
ally or totally harmful to PEQPLE, and
which are useful only to those who would
control us.

An example is NYSIIS, the New York State
Identification and Intelligence System.
NYSITS, created in 1965, is a computer-
ized data bank containing arrest, acquit-
tal, conviction and other related infor-
mation on individuals arrested within the
state. It was set up to serve agencies
within the state concerned with the de-
tection, apprehension, prosecution, sen-
tencing, confinement, ahd rehabilitation
of criminal offenders, according to a
NYSITIS brochure,

At the moment we are involved in a criti-
cal evaluation of NYSIIS. We are trying
to compile all the information we can get
on the system, especially the procedure
to be followed to get a name off the file
if the person wasn't convicted of a
serious crime. If you have tried to get
your own name off the file, whether you
succeeded or not, or if you would like to
make the attempt, please contact us.

The data bank committee also would like
to evaluate medical data banks. We
would like to find out how the new medi-
cal technology deals with the problems of
people's medical care. We can easily see
how it solves some problems for corpora-
tions which are looking for new customers
because of the temporary cutback in war
work.

We are also looking into Project Search
System for the Electronic Analysis and
Retrieval of Criminal History (and at
times, the history of those who exercise
their political rights), the FBI's NCIC

———y
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(National Crime Information system), th
Army's political activist data bank, cpe.
dit data banks, and other harmful ang
potentially harmful data banks and woulg
appreciate receiving information on any
of the above.

Send all responses to:

Data Bank Committee
Computer People for Peace
¢/o Dolphin Center

137A West 1lth Street

New York, New York 10011

Been fucked over by a data bank? If so
send us your story. We are compiling

these stories for a booklet, Send all
info to: CPP Data Bank Cammittee

A COURSE ON

OFFiInG BIG BROTHER

Humanites 480 at Syracuse University,
believe it or not, is a course in non-
violent sabotage of computer installations.
The workshop course was begun as a re-

sult of last Spring's strike. It is

based on the assumption that same com-
puter systems are working against the

best interests of the people and should
therefore be disrupted.

The workshop is exploring the ramif-
ications of sabotage actions such as
getting people to change their punched
billing cards for the phone campany .
Hamilton Armstrong Jr. is coordinating
the workshop.

Honeywell doesn't seem to be too worried
about the downturn in the computer busi-
ness. Recently awarded contracts include {
15 million dollars from the Air Force

Space and Missile Systems Organization;
11 million for Minuteman guidance systems;,
and 3 million for production of Minuteman

components,




MID EAST FORUM

Cn November 11, CPP held a forum on
the Middle East attended by 75 - 100
people. After each of the 3 panelists had
spoken for 20 minutes, members of the audi-
ence asked questions and made comments for
the remainder of a pretty heated evening.

Robert Cohen, the executive secretary
of the NYC Fellowship of Reconciliation
and a member of the Jewish Peace Fellow-
ship, spoke from a position of "equal dis-
agreement with and hostility to the Left's
vitriolic anti-Israel stand' and the
"chauvinistic and militaristic forms of
Zionism." He stressed that a solution
could only be arrived at by the Palestin-
ians and the Israelis recognizing each
other's right to national self-determina-
tion, and would have to include compensa-
tion or resettlement for the Palestinian
refugees and also for Oriental Jews, who
left their countries out of the same fears.
Israel lives in constant fear of annihila-
tion while the Arabs fear Israel's unlim-
ited expansionist territorial ambitions,
so each side must make clear its renuncia-
tion of these intentions. The only solu-
tion he saw was a Mid-Eastern Federation
of a Palestinian and a Jewish state, which
he claimed many Arabs, particularly those
in the occupied territories, would welcome.

Irving Beinen, business manager of the
"Guardian'', assumed that everyone there had
a commitment to a socialist solution to the
world's problems, to an anti-colonialist,
anti-imperialist approach, and to the right
of all groups to self-determination. (This
seemed to be an unreasonable assumption, to
judge by many of the questions asked later!)
He cited as significant facts the develop-
ment of Palestinian nationalism since the
1967 war, and a steady move to the right by
the Israeli Government which had become a
tool of imperialism - British and French in
the 1956 Suez attack, and latterly US im-
perialism. The recent hijackings were evi-
dence of the Palestinians' refusal any
longer to rely on the Arab governments or
armies (who were quite willing to end hos-
tilities with Israel in their own interest),
and to fight for their own liberation.

Yitzchak Epstein, an Israeli member of
the Jewich Liberation Project, introduced

himself as a ''socialist Zionist.' He
claimed there is a growing Left in Israel
which recognizes that Israel must deal di-
rectly with the Palestinian people. He
claimed that Al Fateh is a 'bourgeois
nationalist' movement, and that the Arab
"liberation'" movement seeks to create a
state where "everyone is equally Arab'" -
Jew, Christian or Moslem. He was opposed
to the creation of Arab '"Bantustans' with-
in Israel. The Arabs should negotiate with
Israel, but currently they regard Jews as
non-entities, although they supposedly al-
low for individual religious rights in the
future. (He wondered why the New Left ig-
nored the plight of the Copts, Kurds, Ber-
bers and Southern Sudanese, whom the Arab
states are oppressing and whose right to
self-determination is denied.)

The rights and legitimacy of both
sides must be recognized and Jewish and
Arab radicals could then join in the strug-
gle for a socialist revolution against all
oppressive states - Emirates, juntas and

“bourgeois democracies.

There were pro- and anti-Zionist po-
sitions presented by the audience. It was
stated that Israel was more democratic than
any Arab state and that there had been anti-
Jewish pogroms carried out by Arabs under
the British mandate. The position of the
Falestine Liberation Organization was cited -
as being in favor of the creation of a sec-
ular socialist Palestinian state with rights
for all, including Israeli Jews, and of the
overthrow of reactionary Arab regimes. Many
speakers blamed the current situation on the

interference of imperialist powers ticu-
larly the US. TP

It was agreed the greatest shortcoming
of the meeting was the lack of a Palestinian
speaker. Also, there was very little sub-
stantiation provided for the opposite inter-
pretations of history presented as "facts."
At an introductory meeting on this complex
:}tutrﬁrn, I don't know how much could be

oped for, but it seems clear that mm )
time and a lot of educatignal -atoriu;hfzgi.
be ne?ded before CPP is able to get together
a position paper of any kind. If anyone is
interested in working on this, please con=
tact CPP at the Dolphin Center.
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SQUIRE COMMITTEE CHRISTMAS LIST
OR, NO C.P.P., THERE REALLY ISN'T A SANTA cuug

Clark Squire is alive and well and STILL in
JAIL, We are delighted at the response we
have been getting from those of you reading
Interrupt, but his $50,000 bail is still

unreached, Now ig the time for New Year's

and we would like to suggest
a few itemg to add. .

At their Nov 20th Meeting, the Council of

the ACM turneg down CPP's request for funds,
because it felt that the issue was "outside
of its constitutional Purposes",

Kenneth King, prepared a L0-page in-
depth document on the facts of the case.

D‘l'ne document is available at AcM OFf4 ceg,
1133 6th Ave.
New York, N. Y. 10036
Please write for it.

Dwe have printed up some fist Posters ( with
a little help from the computer), They ap,
available from us for $1.00 apiece, ang
some coins for postage, please. Try a dozey
for Christmas gifts.

DProbably one of the most significant things
you can do is to attend the tria] if you are
in New York. Many of us have found the inte,
action between Judge Murtagh and the defenseg
lawyers to be most unusval. It is important
that the spectator seats be filled each

that he can not con-

tinue as Judge Hoffman did in the Chicago 7

) If you did not see Hoffman in Chicagy

we recommend Murtagh in New York. The tria]

continues Mon-thurs., 10 AM to 4230 at 100

‘Centre St. (Criminal Court Bldg--13th Floor),

NATIONAL REPORT

"Our main thrust is to work within the
aerospace and defense industires and with em-
Ployees of those industries,” says Ken Zeid-
man, CPP contact in Los Angeles. He feels
that one important consequence of defense in-
dustry layoffs is that "many engineers and
scientists are really fed up with DOD direct-
ed work and would very much like to fird
other kinds of work." To this end, CPP/LA
emphasizes working collectives of technical
persons, i.e. groups with a social/political
orientation who want to work together and
control how their work is used. They publish
a newsletter, Aerospaced, in an effort to
reach workers in the industry, Meetings of
the group are held  on the first Wednesday of
each month (8 PM) at the Westdale Savings
and Loan, 2920 S, Sepulveda (near Sepulveda
and National). For additional information
contact:

Ken Zeidmen

2342 Penmar

Venice, Calif, 90291
Phone: 213-397-5002

NATIONAL CONTACTS

Philadelphia: Dayig Spector
209 N, 36 St,
Philadelphia, Pa, 19104

Houston: Ken Thomson
‘ 3302A Norfolk

Houston, Texas T7006
washington,DC: Sidney Kulick
Maryland: 1316 Fenwick Lane

Silver Springs, Md. 20910
Pou@keepsie: Don Zitz

18 Hudson View Drive
Beacon, N,y, 12508

MQNtMMtt .

Organize in your ares!
can be g contge
arrange meet ‘
be together,

Let us know if you
t, distribute INTERRUPTs or
« To be effective, we must



ACM - LOVE IT OR LEAVE |T

on November 12th CPP staged an action at
the N.Y. office of ACM to protest the
failure of Communications of the ACM, in
jts October 1ssue, to mention our active
participation in ACM'70 and to address
itself to the crucial issues discussed at
that conference.

The Communications article was a rewrit
of pre-convention publicity in the past
tense. It did not reflect the mood expre-
ssed by those present who had been 'fucked
over' by management's camputers, or the

lack of faith expressed in computer manag-
ers. The formation of an ACM committee to
look into the case of Clark Squire, former
programmer, Black Panther, and political

prisoner, after CPP had raised this issue

at the conference, was completely omitted
from mention.

ing

On Thursday the Steering Committee of CPP
entered ACM's office demanding a meeting
with Gordon Smith, Executive Director of
ACM. Our major demand was that ACM admit
to publishing deliberate distortions s and
that it rectify this by reporting fully
and accurately those censored items in its
next publication. The censored items
included a) Clark Squire, b) The 'User?
question, c) Union organizing, d) Data
Banks discussion, e) The openness of the
Conference, f) Women's rights in the comp-
uter field and g) CPP's participation in
the conference. We also demanded that 1)
All subsequent ACM conferences be open to
all workers in the computer industry by
lowering fees and holding sessions during
non-working hoursy 2) Future Communica-
tions publish a CPP monthly article in
accordance with their 'open forum! policy,
report on the internal activities of ACM
such as subcormittee findings and recomm-
endations and replace the editorial board
with people sensitive to social issues;
and 31)) ACM arrange a meeting between CPP
and the ACM Council to discuss ACM's
relationship with all workers in the comp -
uter field and the degree of ACM's commit-
Ment to the socially relevant issues
related to computer usage.

After three hours of negotiations on
Thursday and another session on Friday
Svening, ACM made no concessions. They
Maintained that any inaccuracies or omise-

jons were due to insufficient statt, and
that they were only a 'cut and paste oper-
ation.' They refused to apologize to CPP
or publicly admit to our charges. Gordon
Smith did say that ACM was trying to lower
fees by asking large corporations for_
financial support. A CPP negotiator inte-
rrupted and asked, 'What does industy
expect of ACM for its support?' Smith
replied, 'I ought to punch you in the
mouth for saying that!!

Although ACM refused to meet any of our
demands, the action did accomplish seve-
ral things. It stripped away the liberal
mask that ACM has hidden behind, and
proved that ACM is not a socially rele-
vant organization. It showed that CPP
reacts appropriately and forcefully to
incidents of this type.

It is apparent that CPP should now re-
evaluate its participation in 'profess-
ional' conferences to-determine if they
are effective theaters in which to accom-
plish our goals..

.Since ACM has failed in the past to cover

its own news events, we invited the press
to attend the Nov 12th negotiating session.
Many newspapers called the ACM for infor-
mation about the action, and one publica-
tion, Computer Decisions, sent two reporters
to cover the story. Computer Decisions
expressed a great deal of interest in the
action (particularly to CPP's viewpoint)
and promised to print the story. The story
was not printed.

The following week we contacted a senior
editor of the magazine and he stated that
Gordon Smith had called him and asked them
not to print anything "derrogatory" to the
ACM. The official reason for not printing
the article was that "it was not news".

We wonder how many other publications
Mr. Smith contacted.

“Yes, an ACM cgn bring us all together; but

ACM BOSS CARLSON SAYS:

another computer society would needlessly
divide us. Your impatience for an aggres-
sive voice that lobbies in Washington,
campaigns on TV, and negotiates on behalf
of its members with employers, ‘suggests

a trade association rather than a
sional society, " i
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COMPUTER WORKERS
ORGANIZING

from page 1

most articulate voices for an industry-
wide, all-inclusive union. "The situation
is bad; last year we got $3.75 an hour,
now we're lucky to make $2.75". Referring
to new data input devices , one person spoke
of the "tremendous trend toward eliminating
keypunching" which of course would lay off
thousands of people in the industry.

Many old-timers in the field expressed
resentment at an industry (particularly the
consultant business) which dumps its
senior people. "Everyone's dispensable"
said an older man, "Management is there to
make a profit so when business gets slow
they clean house and get rid of senior and
more expensive people'.,

One computer operator expressed a strong
desire in moving upward to programming.
Another operator said privately after the
meeting he had been talking about a union
in his shop, "Now they've got me marked as
a trouble maker, so I'll have to play it
cool. But we're going to do it",

The Cammittee to Plan a Computer Union
stated as its goals "to reach out to
people in the computer field, make them
aware of the need to unionize and provide
legal assistance, possible financial aid
and the organized support of other camputer
workers". The demands they intend to raise
fall into three major categories: job
security; job mobility; and democracy in
the workplace.

The meeting of Dec.3 provided a chance for
many computer people to get together., Interest
in forming a union is there. In their press
release the Committee quoted one member as
saying that "if computer people got together
~we could shut down every bank, every pay-
roll and billing department, every depart-
ment store; in fact we could shut down
every business in this country." Therets s
long way to go, but it appears that the
first step has been taken.

' ¥Reliable s

8

The Committee to Plan g Compute, ™
Union can be contacted by Writing,
240 W. 98th St., Apt, o5 o
New York, N.Y, 10025
LAYOFFS!
XIn New York State the mumber of Profes.
sional and managerial claimants for ung,

ployment benefits rose from
17,785 between Sept.,1969,
an increase of 105.9%,

9,610 to
and Sept.,1970,

¥Mr. Diamond, manager of the Professional
Placement Center of the New York State
Employment Service, says computer prog.
ramming is one of many professional ang
managerial fields in which the recession
has changed a labor shortage to a labor
surplus.

¥Service Bureau Corp. nationally has shut
its doors to further contract programing |
work. Workers are to be reassigned to
IBY locations, but type and location of
assignments are up in the air,

‘%The Burroughs Corporation stated that by

the end of 1970 it will have cut its

worldwide employment by 10 percent to
48,000 workers., 1

¥Computer Applications has gone out of busi-

ness, putting 2000 computer workers out of |
a job,

¥Control Data Corp. recently. cut wages and
salaries for all its workers by 10%.

¥'By 1969, nearly 50,000 professional ew-
ineers and scientists worked in the d
Cambridge-128 area. In the past year
a half, at least 10,000 of them have beet
laid off." N,Y.Times 11/1/70

¥Viatron Corp., a computer firm, has 123
off more than 700 workers. )

[a01€ sources inform us that IBYI%
beginning to pyt pressure on some of

female 1 ; t to get th”
W t.amp Oyees in an effor




2 |
ﬂm HmD VDU A SPECIAL SUPPLEMENT

CPPS STATEMENT

The national unemploymen‘? rate is now wp
” 5.8% with no end in sight; some re-
orts predict a rate of 9.2% by 1972,

The Teasons are many - from.the billions
sasted on the South East Asian war and
the military to the "normal" boom/bust
cycle of the capitalist economy. Nixon,
of course, tries to place the blame on
@ and construction workers. The campu-
ter industry has been heavily affected -
nany smaller companies have gone out of
pusiness and larger ones have cut back
on salaries. Some companies work their
staff longer hours rather than hire ad-

ditional people.

The result of the current recession has
been massive industry-wide layoffs. A
uwion can protect our jobs and press for
full employment.

But a mnion can and must do a lot more.
Next to the Military, the Corporation is
the most undemocratic institution in our
comtry. Controlled by a powerful elite,
it is a highly structured top-down run
organization, interested in sustaining
itself and maximizing profits. Workers
have no voice in determining the work
they or the campany do. This must

change ,

In itg brochure, the Committee to Plan a
uter Union states: "We seek to spread
he decision-making process so that em-
Ployees can have more of a say in deter-
ﬁ;ﬂlng the type of work we want to do and
nee Skllls we wish to develop." This is
ceggssazy but not sufficient. It's ne-
his 4y for a worker to have a say about
mustJOb' It's not sufficient. People
that have control over the institutions
affect their daily lives; workers
stmcgmtml their workplaces. The class
Contpe T, Phat allows a powerful elite to
rol thousands of workers must be
H’hereeght" a structure that is democratic,
€ workers have control.

|

Another shortcoming of the Cormnittee_'s
brochure is the omission of any mention
of racism and sexism. Our industry has
done next to nothing in training the
"overexploited" and seeing to it that
they get decent jobs. Black and Puerto
Rican women work in sweat shop condi-
tions as keypunch operators with no
chance of advancement. Edit control po-
sitions are filled by "unpromotable"
women. Computer schools réb young men
and women of thousands of dollars daily
by training them for non-existent jobs
on inferior equipment while racist ACM
leaders talk of their 75,000 member goal
and the Spring Joint Computer Conference
uses "responsibility" as its theme. A
union must expose and vigorously oppose
these practices. .

The Committee does, however, show sensi-
tivity to the problem by insisting that
"anyone involved in computer processing,
from data coding to output delivery,
should have the opportunity to join. Only
if the union is open to all computer
workers such as keypunch operators, ma-
chine operators, programmers and analysts
can we hope' to compete with management."
This is extremely important in breaking
down the existing class barriers. While
most companies and the ACM try to classi-
fy programmers and analysts as "profes-
sionals", they are in fact workers whose
needs are similar to key and console
operators and often in direct conflict
with corporate management.

In today's scarce job market, programmers
and analysts are no longer in a position
of privilege. They must choose between
competing for those few "good" jobs or
organizing to provide socially useful
work for all. An industry-wide all-in-
clusive union is one way to begin the
lat'ber.

CPP supports this attempt at unionizing
and urges you to begin organizing within
your workplace. Talk about a union -
contact those in other departments., Keep
it cool - you may be the boss!s. best
friend until he finds out what!s going
down.




Class, Capitalism, and Computers

Th‘lﬁ gri.:icle is the introduction to a series
of opinions on workers that will appear in
fl;.t,ure issues of Interrupt. As an introduc-
tion, it is an attempt to raise, not to
f.nsw?r questions. The list of questions at
the 2nd of this article are the topics to

be covered by the later articles.

Rk hhdd

The national head of our EIP department
(who is my supreme boss) recently stopped
me in the hall to congratulate me on the
installation of a new system. He was aware,
he said, of how I had completely redesigned
the system from its original conception. I
seized the opportunity to talk about the
potential advantages of democracy in the
workplace, of the unnecessary obstacles I
had to overcome to change the specifications
of the system, as I was not, at the time,
supposed to be engaged in systems design.
His final decision on democracy in the work-
place was: "You can't allow a corporation to
be democratic; that would be anarchy"!

We don't have democracy in our workplaces.
Rather, we are part of an alienating class
structure, that we, by working, support and
enforce. Quitting work is not the way to
remove the structure. We must understand
the nature of our work in order to change it.

We don't have democracy because we are part
of a labor force that is told what to pro-
duce and how to produce it by a capitalist
class. What's wrong with capitalism? Take
a look at the increasing abundance of con-
sumer goods that give decreasing satisfaction
and fulfill less and less lmman aspirations,
emotions and needs. Look at the umsolved
contradictions between the wasteful standard
of living in the rich countries and the
impoverished conditions in the rest of the
world. Look at the international monetary
problems, the current trend toward economic
recession in the whole capitalist world,

the repression of the working class (like
the restrictions on free wage bargaining
when Congress passes laws telling railway
workers when they can strike and what they
can earn). look finally at the tremendous
gap between what we could make of this world
with the power that science and technology
have given us and the destructive horrors
of war to which automation is being applied.

10

Then look at your workplace. Companies apg
laying off workers because of the recessiop,
One of my bosses told me last week that,
"a company that is losing money has a right
to fire employees." Who is the company,
and, more basically, why does the company
exist? The company exists, my same boss
says, "to make a profit for the owners."
Yes, that's why companies exist in this
society, but even under capitalism, most
companies exist to serve a societal need.

My company exists to distribute goods to
consumers. And who is the company, again?
The company is the people who physically
handle and sell the comodities, the clerks
and the data processing staffs who provide
necessary services. We sell our labor power
to a hierarchy that tells us what to do and
how to do it. The hierarchy itself produces
nothing; it lives off of the surplus value
that we produce.

We are the company. Therefor we should be
the ones to decide what to do when the
company is losing money. We should be the
ones who decide how the production machinery
and the channels of distribution are to be
used, what investments should be made, and
the type of work we are doing.

Workers! unions in Belgium, France, and other
European countries are slowly coming to the
realization that demands for better wages
and shorter working hours, while important,
are not enough to solve the labor alienation.
That alienation must be clearly defined as

a conflict between the working class against
the capitalist class for the means of pro-
duction.

Nor is it enough to control one factory or
one industry. Experiments in workers owning
and running factories have failed because
of effective boycotts by monopoly capitale
No single company or industry can exist
independently of the rest of the economye
Workers alienation cannot be permanently
relieved unless we all have an equal voice
in the workings of the economy as a wholee

A first step toward putting ourselves into
a classless society is to remove the
artificial lower-middle-upper class barriers
I've been placing myself on office party




continued from page 10

organizing committees and have made a point
of inviting keypunchers, operators, and

edit clerks, besides the usual group of
programmers and analysts. Sure, everyone
doesn't have the same education, or cultural
background, or pay, but we're all being

used by our bosses. If we're going to be

an effective opposition against the managers
and owners, we cannot allow race or life
style to keep us divided.

-The second step is to formalize our unity.
Form a union that has two initial goals.
First, through working together we must
educate ourselves to consider each other as
equals. Up to now we have been effectively
divided by preconceptions about the relative
importance of our jobs. All tasks that
contribute to the final product are equally
important. All workers deserve equal pay
for equal time on the job.

Second, our immediate demands to our bosses
must be to equalize the distribution of
income. Not only for ourselves, but for

our bosses as well, we must constantly

press for increases in our pay and reductions
in the bosses' pay. Income discrepancy

is one of the tools used to create and
maintain disunity in the working class.

@ @&

Self education and the elimination of pay
differences are vital to making us into a
positive force. But remember, that's not
enough. The union must grow to cover all
of our industry and the union has to get
into coalitions with other groups of
workers., Many unions today fail td respond
to the needs of the workers because the
rank and file is inactive. A union or
coalition of unions whose goal is control
of the machines and service systems must
have a highly active membership. In order
to grow all of us must become leaders.
Equal control means that nobody is just a
follower,

Practically speaking, a socialist classless
Structure cannot poll all the people on all
the decisions. In the union and eventually

in the society, we will have to elect bodies
of representatives to make most of tpe day -
to-day decisions. These representatives
will serve short terms, will be unable to
succeed themselves, and will be instantly
recallable by their constituents in the
event. of misrepresentation. Following
their terms as representatives, these
people will rejoin the industrial labor
force from which they were elected. Until
it becames second nature to us, we must all
work to prevent power from falling into the
hands of one person or group of persons.

The way to do that is for all of us to be
equally active and at times to became rep-
resentatives ourselves.

Labor Department statistics show no change
in the relative number of bosses and workers
over the past several decades. Capitalism,
even with increased automation, must live off
of the workers. Capitalism, despite scien-
tific and technological advances, continues
to maintain a decaying and irrational world-
wide social order.

Labor movements that only strive for in-
creased wages and more benefits have not
changed the worldwide destruction or our
alienated lives. (Incidentally, anti-war

and anti-imperialist peace movements, that
have not looked to labor as a base, have also
failed to change our lives.) Alienation will
persist as long as some people dictate to
others and profit from it. Fulfillment will
exist in a society where we all equally
command all aspects of our lives.

This article covers a lot of ground. It poses
several unanswered qQuestions. What is Cap-
italism? Socialism? How does the capitalist
class control the working class? What's the
line of differentiation between capitalists
and workers? Aren't workers better off now
than ever before? How would they govern
themselves, once in control? What about most
unions today; aren't they corrupt? Aren't
the so called socialist countries today
moving toward capitalism? And what's so arti-
ficial about the lower-middle-upper class
definition of our society today? What

causes alienation? What is surplus value?
What are the effects of imperialism? What
could we really do if science and technology
were applied in the interests of the people?
These questions will be tackled in forth. °
coming issues of Interrupt.

Joseph Scott
1



CPP vs SACC: ROUND 2

In our letter dated October 2 (reprinted in INTERRUPT12) to Dr. Moshman, General

Chairman of this year's SJCC, CPP raised several points.

Dr. Moshman's two-page

reply, dated November 12, is a very routine and businesslike rejection of our

Suggestions and offer to cooperate.

lining ours). Stay tuned for round By

Excerpts of his letter appear below (under-

SJCC Planning Committee

I and the other members of the Steering Committee for the 1971 SJCC have
given careful consideration to the points raised in your letter of October 7.

I am sure you must realize that the organization of a meeting of the size
and caomplexity of the Joint Computer Conference requires a certain adherence
to _schedules and timetables as well as to the policies laid down by the spon-

soring organization which in this case is the American Federation of Informa-
tion Processing SocietieSees.

If you desire to participate in or organize a session outside the tech-
nical program, then I suggest that vou use an existi recognized medium for
such a meeting.” Such media incIude the AGM Special Interest gcmmlttee on Com-
puters and Society (SICCAS) of the ACM. We will attempt to provide facilities

at the Convention Hall for any affiliated group within AFTPS to hold its own
meeting and include a notice of such meeting within the program booklet.

Naturally all members of affiliated societies are encouraged to partici-
pate in all aspects of the Conference, A table for the distribution of accep-
table literature will be avgilable in the Convention Hall at a spot yet to be
determined. If you wish to take advantage of this facility, I suggest you
write directly to Col, H. F. Woodbury regarding this matter.

I trust these remarks are responsive to the points raised in your letter
and provide a basis for the presentation of all ranges of opinion on topics
that may be deemed controversial.
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I would be pleased to be informed of the reaction of the Computer People

for Peace.

LETTERS FROM THE PEOPLE

Dear Intérrupt:

A year ago I went to work for a small firm
in Hauppauge, L. I. - Videographic Systens,
Inc. It did computerized typesetting. It
was a really good job but about last May it
became apparent that the company was in
financial difficulties. At that time they
layed off a bunch of people including one
programmer. Their programming department
was only about a dozen people to begin with
Then at the end of August they layed off a
lot more people including 4 programmers -
including myself.

For the past two months I've been looking
for a job. My search included L. I., N.J.,
Westchester and even a few other places
across the country. All I can say is that

there aren't many good openings at tne pre-
sent and for each one that there is - there
are about 200-300 applicants; which means
that there must be a lot of fellow program-
mers unemployed. I was lucky and got a
really great job last week

My case is not unusual - g lot of ;
took even longer to get employed. Wy Trdends

I was lucky - my wife teaches -
at least able to keep afloat - ¢
got a lot of overdue bills,

S0 we were

Sincerely,

Douglas A. Heath
Port Jefferson, N. y
November 1, 1970
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Many of you probably read in the trade
publications about the occupation of the
Courant Institute Computer Center at

New York University last May. We found
that the press coverage of this incident
failed to clarify several facts. These are:

e There was much disaussion of the potential
damage done to the computer, but little
mention of the political reasons behind
the event;

® Although the Courant Collective included
several hundred people, (and the center
was held for 3 days by an estimated 2,000
people) only two professors were singled
out for indictment;

® The indictment against the two, Nick
Unger and Bob Wolfe, is for conspiracy,
attempted grand larceny through extort-
ion, and attempted coercion. They are
being charged with no overt acts, and
no mention of computer destruction is
made in the charges.

On May 7, 1970, hundreds of people occupying
the Courant Computer Center (under Atomic
Energy Commission funding) left the building.
The 3-day action had been initiated to raise
$100,000 bail for one of the Panther 21. It
was begun with the understanding that NYU
must open itself up to the needs of the comm-
unity. The Courant Collective believed,

as did most of the striking students at that
time, that the University had gone too far
in usurping community property and in fail-
ing to consider the requirements of students,
residents and workers in the area. That
Spring , cafeteria and library employ-

ees as well as computer operators at the
wiversity, most of whom “are: black or

Puerto Rican, were organizing into unions

to protect their rights.

We spoke with several people involved in

the Courant action, and they said Jhey found
it strange that the Administration had
singled out only 2 individuals to "blame".
The feeling among many of the participants
is that the University is trying to build

4 case against Nick and Bob as being
charismatic leaders of a group of mindless
Students. Tt is diffienlt to retaliate

‘

against this type of assault, for the ind-
ictment mentions "others wnnamed" in the
charge. This last clause acts to keep
everyone else quiet, for they can be added
to the indictment if they offer infor-
mation in defense. Nick Unger and Bob Wolfe
are facing possible sentences of 15 years
apiece.

An interesting point to add here is that
Nick was released on $1,000 cash bail,
while Bob was released on his own recog-
nizancee. Recently Interrupt discussed the
case of Clark Squire who is facing similar
charges and is in jail on $50,000 bail. We
can not help but find a distinct differ-
ence in bail procedures between black
defendants and white.

It is distressing to find the computer jour-
nals much too eager to jump to the tune of
"computer destruction" stories without
relating background information. Perhaps
part of the problem is our uneasiness about
our own computer centers.

What if a community group found reason to
take over the computer center where you

or T work? Although we all say that we
value human life above property, when the
decision involves our work place we may not
be quite so sure. The NYU action attempted
to make the political connections between
the computer and how it affects our lives.
We hope to continue fact-finding in this
case. The trial is expected to open in
mid-February at 100 Centre St.( Criminal
Court Bldg) in New York.

Joan Dublin

THE PEOPLE OF THE STATE OF NEW YORK vs.
STUART DAVIS AND KENNETH THOMAS

Way back last April 11 we were passing out
leaflets protesting GE's and Honeywell's
war profiteering. We were summoned for
"littering". The trial came up on Dec 11.
After admonishing us at length about the
illegality of letting people throw our
leaflets on the "floor" and letting the
wind blow leaflets off of our table,

the judge dismissed the charges against
us. Police know they can't get convict-
ions, but they will continue to harrass
political leafletters with arrests and
summonses. Don't be intimidated. Harrass
back.
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on the lack of humanitarianism: by Dietrich Fischer

We all know of the terrible tragedy hap~
pening in East Pakistan, More than a
million people are slowly dying from
starvation and epidemics, while the

world watches, doing virtually nothing
to help.

A frequently used excuse is: "Natural
disasters happen all the time and there
is not much we can do about it." It is
true that nothing could be done about
the cyclone itself and the people who
were killed (except perhaps a better war-
ning). But since then weeks have passed
and many of the areas hit by the storm
and tidal wave still have not been rea-
ched by relief groups. It is an outrage
that more is not being done to save the
survivors.

There are some who say: "Millions of
people die from hunger each year and
charity is not a lasting solution." It
is true that people must learn to help
themselves wherever they can. But in
this case they obviously cammot. The
relief effort in East Pakistan is not a
question of charity, but of worldwide
solidarity among 411 people in case of a
disaster. Enormous efforts are being
made (like a raid on a prisoner of war
camp in North Vietnam) to "save American
lives", But nobody takes meaningful ac-
tion to save the lives of Oriental human
beings.

A plan to divert two U.S. ships with food
for India to East Pakistan was dropped.
The reason given was that there was insuf-
ficient transportation to bring this food
to the disaster area. Would not the lo-
gical (or at least a more humane) conclu-
sion be to send enough helicopters also?
There are many hundreds of helicopters

in Vietnam being used to machinegun people

from the air, in order to "help the people .

of South Vietnam to defend their freedom".
Would not an equally urgent use for these
helicopters be to save a million people
from starvation and disease?

Pakistanis need food, medical care, cloth-
ing and shelter. The U.S. government and
every other government, including the go-
vernment of Pakistan itself, has indicated
an unwillingness to supply these basic
needs with anything greater than a token
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efforte The U.S. government has granted
$10 million for the relief effort. Accor-
ding to the NY Times, the U.S.. spends $4L1
million a day on the war in Vietnam.

Compared with what governments could do,
each individual can do very little. Yet
everybody's help counts. A dollar spent
in the relief action in East Pakistan can
save lives. We must act to show that we
are concerned with saving lives, despite
the selfish attitude of govermments all
over the world. For a long time to come,
help will be needed for the reconstruction
of the devastated area.

The CPP steering committee has voted to
support the victims of the cyclone in
‘East Pakistan. On Thanksgiving day, some

* CPP members attended the Macy's parade in

NYC, distributing informational leaflets
and attempting to collect money for the
Paldstanis. If you would like to make a
contribution, please sent it to:

Pakistan Relief Fund :
c/o Computer People for Peace
Dolphin Center

137 West 1Lth Street

New York, N.Y. 10011

A

What did all those men die for?
Through all those perilous hells of war
Doesn't Nixon give a damn?
To hell with Uncle sam.
Will Nixon have an execution?
Or will we have a revolution?
Will Agnew call us snobs
And have Reagan do his dirty jobs?

Yes

Unless

Unless there is peace in Vietnam
We will be wipéd out by the cobolt bambe.
Now it's the Chicago Seven
Next it will be the N.Y. 111.
When people tell Nixon where to go
They always have to blow
So they tell us that we're free
How can we be
If we've just begun to see.

Right on

and on

by Bill Eis, age 1l




Women, Like Computers,

Are Here To Stay

pnyone who thinks modern technology
takes a 1970's approach to human needs
need only look at trade journal ads,
geared toward managerial money. The
stratification is overtly pictured.

If you are a white female you can

use your body to sell merchandise,
also to perpetuate the status quo

of women as low-paid keypunch oper-
ators, etc. UNITE:.. )

Write "Computer Decisions", this
month's worst offender. Revolt
against NORTEC'S model, posed
french-kiss style, applying mas-
cara, headed"Imagine me running

a line printer"; MOSLER'S bik-

inied model reading "As far as your
computer is concerned Brenda McGuire
is just another figure" with a small
repeat in a picture of a dressed male
tuning her in on his system. Both
cater to the most prurient of an all
male audience.

Protest DATA ACTION, GE, SINGER
SYSTEMS, TEN, etc. who exhibit
female models at keypunch boards or
posed suggestively with a 3M pack.
Check ADVANCED SYSTEMS INC., add-
ressing their ad to "Dear Data
Processing Director" with a male
seated behind a desk suited for

the corporate image!

Demand updated presentations and
elimination of this propaganda to
thange all aspects of our present
Wnjust reality.

We must abort today's unfair conditions-
1t's legal now.

Ann Rosenberg

P, amer pushing the good gwy Cog
*d data banks to "help enforce la
34 protect, the public" or "How We're
galnning the Mini Computer War" by

%2 General are ads of this type

tln case you still haven't recognized
hat a1] oppression, including sex-
My stems from the same mentatlity).

POLITICAL THEORY
WORKSHOP

The Political Theory workshop set for
itself the ambitious goal of figuring
out’ what kind of world we want to live
in and then what steps are necessary
in order for us to create such a world.
The first part, that of picturing the
good world was deceptively easy. We
were surprised to find that there was
really no argument. The other part,
that of how to get to that world, seems
to be the whole problem, and that's what
we are working on now. Here follows
our vision of the world we hope to see.

We wanteee

1. A substantially raised minimum
standard of living guaranteed for all-
this includes guaranteed adequate food,
clothing, shelter, health care, and
education.

2. Government should be as decentralized
as possible--decisions should be made
by those individuals or groups that
are effected by them.

' 3. People, through education and civic

activity, must learn to govern them-
selves without the help of ruling
elites.

L. Education:
-should inform people so that they
are aware of the choices and poss-
ibilities affecting their lives,
-should allow children to develop
their abilities rather than forcing
on them certain knowledge and
skills,
-should include the free dissemination
of technological, economic, and pol-
itical information-and all knowledge
that does not infringe on the privacy
of individuals.

5. We must not disturb the earth's ecology-
eg. its ability to sustain life at
least as good as we know it, and we
must find an effective way of prevent-
ing the world from overpopulating itself.

6. People have to stop killing each other-
hopefully through the peaceful resolution
of conflict and the elimination of the
causes of conflict.
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How would you like to receive bulk
copies of Interrupt in your office
to distribute to the people you work
with? We feel the best way to con- -
vince people of our views (and hope-
fully yours) is through Interrupt
and some rapping. Send us your name
and office address and we'll put you
on a special bulk mailing list. We
can also send copies of our leaf-
lets. A contribution to cover mail-
ing costs would be beautiful.

DO YOU REALLY SUPPORT CPP?

You can see from this issue of
INTERRUPT, as well as from past issues,
the wide spectrum of CPP activities,
ranging from important matters within
the computer industry to the most vital
issues facing the nation. CPP reflects
the belief that there is a "human side"
in all things, great and small, and that
we want to be on that side.

As varied as are CPP activities
they do have one thing in common.

They require MONEY!

Money to pay for mailings, leaflets,
stamps, rent, meetings, donations - and
more. Without money our good intentions
will remain just that.

So if you support the "humen side",
please support CPP with your 1971 member-
ship dues ($10), and/or a generous con-
tribution.

[Jr'd Like to join. Here's my $10
DPlease put me on the mailing list

Enclosed is $ contribution

STREET

CITY,ST,ZIP

HOME PHONE

WORK PHONE

Mail to: Camputer People for Peace,
Dolphin Center, 137 W. 1L4th St, NYC 10011
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